
DREDGING CORPORATION OF INDIA LIMITED 
VISAKHAPATNAM 

 

CODE OF CONDUCT FOR BOARD MEMBERS AND SENIOR 
MANAGEMENT PERSONNEL 

 
1. Introduction 
 
1.1 This code of  Conduct (“ this Code”) shall be cal led "The Code of  

Conduct for Board Members and Senior Management Personnel”  of 
Dredging Corporat ion of  India L imited (hereinafter referred to as 
“the Company”).  

 
1.2 The subject code has been f ramed specif ically in compliance with 

the provisions of  clause 49 of  the list ing agreement with stock 
exchanges.  

 
1.3 The purpose of  this code is to enhance further an ethical and 

transparent process in managing the affairs of  the Company. 
 
1.4 I t  shal l come into force with effect f rom 31-12-2005. 
 
2. Definitions & Interpretations: 
 
2.1 The term "Board Members" shal l  mean Directors on the Board of 

Directors of  the Company. 
 
2.2 The term “Whole-t ime Director” shall  be the Directors on the Board 

of  Directors of  the Company who are in whole-t ime employment of 
the Company. 

 
2.3 The term “Part-t ime Director” shal l mean Directors on the Board of 

Directors of  the Company who are not in whole t ime employment of 
the Company. 

 
2.4 The term “Relative”  shal l have the same meaning as def ined in 

Section 6 of  the Companies Act, 1956. (Enclosure - I)  
 
2.5 In this code words import ing the masculine shal l inc lude feminine 

and words import ing singular shal l include the plural or vice versa. 
 
3. Applicability:  
 
3.1 This code shal l be appl icable to the following persons: 
 

a) Al l whole-t ime Directors of the Company.  
b) Al l part-t ime Directors. 
c) Senior Management Personnel as per Enclosure - I I .   

 
3.2 The whole-t ime Directors and Senior Management Personnel 

should cont inue to comply with other appl icable/ to be applicable 
pol icies, ru les and procedures of the Company.  



 
4. Key Requirements  
 
The Board Members and Senior Management Personnel must act within 
the author ity conferred upon them and in the best interests of  the 
company and observe the following code of  conduct: 
 
-  Shall act  in accordance with the highest standard of  honesty, 

integri ty, fairness and ethical conduct while working for the 
Company as well represent ing the Company without al lowing their  
independent judgment to be subordinated and fulf i l l  the f iduciary 
obl igations.  

 
-   Shal l not involve themselves in making any decis ion on a subject 

matter in which a conf l ict  of  interest arises or could ar ise, between 
the personal interest  and the interest of the Company. In the event 
of  apprehending of  such conf l ict  of  interest,  the relevant facts shal l  
be disclosed in wr it ing explain ing the circumstances that create or 
could create the conf licts of  interest to: (a) Board of  Directors in 
case of  Directors (whole-t ime & part-t ime) and (b) Chairman in case 
of  Senior Management Personnel for further direct ions in the 
matter. 

 
-  Shall avoid conduct ing business with a relat ive or with pr ivate 

Company in which the relat ive is a member or a public l im ited 
company in which a relat ive holds 2% or more shares or vot ing 
r ight or with a f irm in which a relat ive is a partner. 

 
-   Shal l avoid having any personal f inancial interest in works or 

contract awarded by the Company. 
 
-   Shal l avoid any relat ionship with a contractor or supplier that could 

compromise the abi l ity to transact business on a professional,  
impart ial  and competit ive basis or  inf luence decision to be made by 
the Company. 

 
-   Shal l not hold any posit ions or  jobs or engage in outside 

businesses or other interests that adversely affect the performance 
of  dut ies of  the Company. Whole-t ime Directors and Senior 
Management Personnel are expected to devote their ful l attent ion 
to the business interest of  the Company.  

 
-   Shal l not explo it  for their own personal gain, opportunit ies that are 

discovered through company’s business, information or posit ion, 
unless the opportunity is disclosed ful ly in writ ing to the Company’s 
Board of  Directors and Chairman as the case may be. 

 
-  Shall comply with al l  appl icable laws, Company, Government and 

CVC Rules and Regulat ions in general and with respect to 
accept ing pr offering gif ts, donat ions and hospital i ty and any 
vio lat ion thereon may make them personally l iable.  Directors and 
Senior Management Personnel may be subjected to discipl inary 
act ion by the Company for violat ion of  provisions of  law.  



 
-   Shal l not serve as a Director of  any other Company or as a partner 

of  a f irm that competes with the Company. Whole Time Directors 
and Senior Management Personnel shal l obtain approval of  the 
Chairman prior to accepting Directorship of any other Company or  
partnership of  a f irm.  

 
-  Shall not derive benef it  or assist others to derive benef it  by giv ing 

investment advice f rom the access to and possession of  information 
about the Company, not in publ ic domain and therefore constitute 
insider information. The Board Members and Senior Management 
Personnel shal l  make t imely disclosures of  ( i) trading in the shares 
of  the Company, ( i i )  transact ions having personal interest and (i i i) 
related party transactions that are required to be made under laws, 
rules & regulat ions and Code for prevention of  Insider Trading in 
the Securit ies of  Steel Author ity of  India Limited. 

 
-   Any information concerning the Company’s business, its customers, 

suppliers, etc,  which is not in the publ ic domain and to which the 
Board Members and Senior Management Personnel has access or 
possesses such information, must be considered conf idential and 
held in conf idence, unless authorized to do so and when disclosure 
is required as a matter of law. No Board Members and Senior 
Management Personnel shal l  provide any information either 
formally or informally, to the press or any other publ ic ity media, 
unless specif ical ly authorized. 

 
-   Shal l protect the Company’s assets, labour and information and 

may not use these for personal use, unless author ized to do so. 
 
5. Enforcement of Code of Conduct. 
 
i )  Company Secretary shal l be the Compliance Off icer for the purpose 

of  this code. 
 
i i)  Each Board Member and Senior Management Personnel shal l be 

accountable for ful ly complying with this code. 
 
i i i)  Compliance Off icer shal l report breach of this code, i f  any,  which 

comes to his not ice to the: (a) Board in case of  al l Board members 
and (b) Chairman in case of  Senior Management Personnel 

 
iv)  Al l  Board Members and Senior Management Personnel shal l be 

subject to any internal or external invest igat ion of  possible 
vio lat ions of  this code. 

 
 
The Company shal l  ensure conf idential ity and protect ion to any 
person who has, in good faith, reported a vio lat ion or a suspected 
vio lat ion of law, of  this code or other Company policies, or against 
any person who is assist ing in any investigat ion or process with 
respect to such a violat ion. 

 



v) Penalty for breach of  this code by Senior Management Personnel 
shall be determined by the Chairman. In case of  breach of  this 
code by the Whole-t ime Directors and/or Part-t ime Directors, the 
same shal l be examined by the Board. 

 
vi)  Penalty may include serious discip l inary act ion, removal f rom off ice 

and dismissal as well as other remedies, including 
recommendations for any of  the above penalty, to the extent 
permitted by law and as considered appropr iate under the 
circumstances. 

 
6. Waiver and Amendments of the code 
 
6.1 No waiver of  any of  the provis ions of  this code shal l  be valid 

unless, the Board of  Directors of  the Company approves such 
waiver in case of Board members and by Chairman in case of  
Senior Management Personnel.  

 
6.2 The provisions of  this code can be amended by the Board of 

Directors of  the Company f rom t ime to t ime. 
 
7. Insertion of the code in website 
 

 
As required by clause 49 of  the l ist ing agreement this code and any 
amendments thereto shal l be posted on the website of  the 
Company.  

 
8. Affirmation of compliance of the code  
 
I t  terms of clause 49 of  the l ist ing agreement al l Board members and 
Senior Management Personnel  shal l within 30 days of  close of  every 
f inancial year aff irm compliance with the Code. A proforma of  Annual 
Compliance Report is annexed to this Code as Enclosure - I I I . The 
Annual Compliance Report shall  be forwarded to the Compliance Off icer 
of  the Company. 
 
 
9. Acknowledgement of receipt of the code  
 
Al l Board Members and Senior Management Personnel shal l 
acknowledge the receipt of  this code in the acknowledgement form 
annexed to this Code (Enclosure -IV) indicat ing that they have received,  
read and understood, and agreed to comply with the code and send the 
same to the Compliance Off icer. Upon revis ion of  this code,  the Board 
Members and Senior Management Personnel shall acknowledge and 
execute an understanding of  the Code (Enclosure -IV) and an agreement 
to comply. New Directors wil l s ign such a deed (Enclosure -IV) at  the 
t ime when their  directorship begins.  



ENCLOSURE – I to the Code of Conduct  
 

DREDGING CORPORATION OF INDIA LIMITED 

VISAKHAPATNAM 

 
Extract of  Section 6 of  the Companies Act, 1956 
 
6. A person shal l be deemed to be a relat ive of  another if ,  and only 
i f :- 
 
(a) they are members of Hindu undivided family; or 
 
(b)  they are husband and wife; or 
 
(c) the one is related to the other in the manner indicated in Schedule 

IA 
 

Schedule 1A 
List of  relat ives 

 
1. Father 
2. Mother ( including step-mother) 
3. Son ( including step-son) 
4. Son’s wife 
5. Daughter ( including step-daughter) 
6. Father ’s father 
7. Father ’s mother 
8. Mother’s mother 
9. Mother’s father 
10. Son’s son 
11. Son’s son’s wife 
12. Son’s daughter 
13. Son’s daughter’s husband 
14. Daughter ’s husband 
15. Daughter ’s son 
16. Daughter ’s son’s wife 
17. Daughter ’s daughter 
18. Daughter ’s daughter ’s husband 
19. Brother ( including step-brother) 
20. Brother ’s wife 
21. Sister ( including step sister) 
22. Sister ’s husband. 
 

*** 
 
 
 
 
  

 



ENCLOSURE – II to the Code of Conduct  
 

DREDGING CORPORATION OF INDIA LIMITED 

VISAKHAPATNAM 

 
LIST OF EXECUTIVES AS SENIOR MANAGEMENT  PERSONNEL FOR THE 

PURPOSE OF CLAUSE 49 OF THE LISTING AGREEMENT 
 
 
 
Sl.No. Department/ Division Present Designation the Head 

of the Department/ Division 
1. Operations GM (Ops.) 

 
2. Technical  GM (T) 

 
3. Finance  GM (F) 

 
4. Personnel and Administration  (HR) GM (HR) 

 
5. Health, Safety and Environment  GM (HSE) 

 
6. IT GM (IT) 

 
7. Marketing   GM (Mktg.) 

 
8. Vigilance   CVO 

 

9. Internal Audit   DGM (IA) 
 

10. Legal    Manager (V & L) 
 

11. Company Secretary   Company Secretary 
 
Note: In case the post of Head of Department/ Division is vacant, then the officer 

acting as in-charge or Head of Department/ Division shall qualify as Senior 
Management for this purpose. 

 
 

*** 



 
ENCLOSURE – III to the Code of Conduct  
 
 

DREDGING CORPORATION OF INDIA LIMITED 

VISAKHAPATNAM 

 
CODE OF CONDUCT  

 
 

AFFIRMATION WITH REGARD TO COMPLIANCE OF CODE OF 
CONDUCT  

 
 I  have received and read the Code of  Conduct for the Board 
Members and Senior Management Personnel (the “Code”).  I  understood 
the standards and pol icies contained in the Code and understand that 
there may be addit ional pol ic ies or laws specif ic to my job.  
 
 I  hereby aff irm that I  have  to the best of  my knowledge complied 
with the Code in the year 20xx – xx (  xx- include the year under 
considerat ion)    
 
 
 

 
Name : _________________________ 
(Director / Senior management  personnel) 

 
 
Signature :  _________________________ 
 
 
Date :  _________________________ 
 



ENCLOSURE  – IV to the Code of Conduct  
 

 
DREDGING CORPORATION OF INDIA LIMITED 

VISAKHAPATNAM 

 
 

CODE OF CONDUCT  
 
ACKNOWLEDGMENT OF RECEIPT TO BE GIVEN BY DIRECTORS AND SENIOR 

MANAGEMENT PERSONNEL  
 
 I  have received and read the Code of  Conduct for the Board of 
Members and Senior Management Personnel (the “Code”).  I  understood 
the standards and pol icies contained in the Code and understand that 
there may be addit ional pol ic ies or laws specif ic to my job. I  agree to 
comply with the Code. 
 
 I f  I  have quest ions concerning the meaning or  appl icat ion of  the 
Code, any Company pol icies, or the legal and regulatory requirements 
applicable to my job, I  understand I can consult  the Compliance Off icer 
and that my questions or reports to these sources wil l  be maintained in 
conf idence. 
 
 

 
 

Name : _________________________ 
(Director / Senior management  personnel) 

 
 
Signature :  _________________________ 
 
 
Date :  _________________________ 
 

 
 
Please sign and return this form to the Compliance Off icer.   


